
United Way 
Inclusion Council for the United Way System  
 
 
 

 

 

Staff Advisors: 
 
Deborah W. Foster Marveen Henderson 
Executive Vice President  Director, Diversity & Inclusion 
Strategic Alliances & Inclusion United Way of America 
United Way of America Alexandria, VA 
Alexandria, VA  

Marc Levy 
Inclusion Council Chair 
President/CEO 
United Way of the Greater Dayton 
Area, Dayton, OH 
 
Scott Badesch 
CEO Coach, Persons with Disabilities 
President & CEO 
United Way of Palm Beach County 
Boynton Beach, FL 
 
David Balch 
CEO Coach, Young Leaders 
President 
United Way Capital Area 
Austin, TX 
 
Shilpa Bavikatte 
Convener, Asian/Pacific Islander  
Leaders  
Outreach Leadership Giving 
United Way of Metropolitan Chicago  
Chicago, IL 
 
Kerry Blume 
CEO Coach, Gay, Lesbian,  
Bisexual & Transgender Leaders  
President, United Way of Northern  
Arizona, Flagstaff, AZ 
 
Charlie Boyce 
Convener, Gay, Lesbian, Bisexual  
& Transgender Leaders  
Community Investment Manager 
Valley of the Sun United Way 
Phoenix, AZ 
 
Elizabeth Clayton 
Convener, Young Leaders  
Assistant Director of Resource  
Development, United Way of  
Metropolitan Dallas, Dallas, TX 
 
Norie del Valle 
Convener, Latino Leaders  
Director, Strategic Investments  
and Stewardship, United Way of  
Miami-Dade, Miami, FL 
 
Eric Dewey 
CEO Coach, Asian/Pacific Islander  
Leaders  
President and CEO, United Way of  
Metropolitan Nashville 
Nashville, TN 
 
Susan Doyle 
CEO Coach, Asian/Pacific Islander  
Leaders  
President and Chief Professional  
Officer, Aloha United Way 
Honolulu, HI 

Rebecca Dutson 
Convener, Women Leaders  
Vice President, Resource Development 
United Way of Salt Lake 
Salt Lake City, UT 

 
Brad Frost 
Convener, White Engagement 
Brand Strategist , United Way for  
Southeastern Michigan, Detroit, MI 
 
Carlos Gómez-Montes 
UWA Liaison, Latino Leaders 
Manager, Financial Accounting 
United Way of America 
Alexandria, VA  
 
Samuel Gonzalez 
CEO Coach, Latino Leaders  
President & CEO, Fondos Unidos de 
Puerto Rico, San Juan, PR         
 
Keith Green 
CEO Coach, African American Leaders 
President & CEO  
United Way of Essex and West Hudson, 
Newark, NJ 
 
Vicki Hahn 
Convener, Gay, Lesbian, Bisexual & 
Transgender Leaders  
Human Resources Director  
United Way of the Greater Dayton  
Area, Dayton, OH 
 
Karsten Halusa 
UWA Staff Liaison, Gay, Lesbian,  
Bisexual al & Transgender Leaders  
Manager, Investor Relations 
United Way of America 
Alexandria, VA 
 
Tracey Holmes 
UWA Liaison, African American Leaders  
Director, NFL Partnership 
United Way of America 
Alexandria, VA 
 
Marjorie Kwah 
Convener, Asian/Pacific  
Islander Leaders  
Senior Resource Development Associate 
United Way of Lancaster County 
Lancaster, PA 

 
Eric McDonnell 
Convener, African American 
Leaders  
Executive Vice President 
United Way of the Bay Area 
San Francisco, CA 

Randy Punley 
UWA Liaison, Native American Leaders
Director, Corporate Sponsorship 
United Way of America 
Alexandria, VA 

 
Marty Raines 
UWA Liaison, Women 
Manager, Strategic Alliances and Inclusion
United Way of America, Alexandria, VA 
 
Linda Roman 
Convener, Persons with Disabilities  
Director of Community Impact 
United Way of Palm Beach County 
Boynton Beach, FL 

 
Jayne Thoma 
CEO Coach, Women 
Executive Director 
United Way in Waukesha County 
Waukesha, WI 
 
Joseph Tolan 
CEO Coach, White Engagement 
President 
Metro United Way 
Louisville, KY 
 
Angel Towns -Harris 
Convener, African American Leaders  
Assistant Vice President,  
Corporate Campaigns and Process 
Management, United Way of Central 
Ohio, Columbus, OH 
 
Charles Walker 
Convener, Young Leaders  
Area Director (Cobb County) 
United Way of Metropolitan Atlanta 
Marietta, GA 
 
Jessica Weaver 
UWA Liaison, Persons  with Disabilities
Lead Associate, Community Impact 
Leadership, United Way of America 
 Alexandria, VA 
 
Melissa Wolfe 
UWA Liaison, Young Leaders 
Director, Governance 
United Way of America 
Alexandria, VA 
 
Jim Yu 
UWA Liaison, Asian/Pacific  
Islander Leaders  
Vice President, Relationship Management
United Way of America 
Alexandria, VA 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



United Way 
Inclusion Council for the United Way System  
 

Updated 6/26/2008                                                                                                   

 

 
 
 
Diversity is a core value for the entire United Way movement and is reflected in its vision and 
mission statement.  Diversity is both a principle and a practice for the entire movement.  We 
aspire to involve every segment of the community in every aspect of our work and to 
demonstrate our commitment to and accountability for an inclusive environment in which 
differences are recognized, respected, valued and celebrated.  By building a more inclusive 
system, we are building a stronger system. 

 

In February, 2007, the Inclusion Council for the United Way System was created to advise the United Way system on 
how to best leverage diversity to create an inclusive environment. This group serves to: 

 

• Help address business and system issues , including enhancing relationships with  
donors, increasing community engagement and developing professional talent; 

• Determine a field communication plan for their work; and 
• Convene and lead Inclusion Business Resource Groups to assist them with their work. 

 
The Inclusion Council is led by Marc Levy, President/CEO, United Way of the Greater Dayton Area, Dayton, OH.  The 
council is made up of leaders from nine targeted segments - at least one convener, a CEO Coach and a United Way 
of America (UWA) staff liaison.  To help them carry out their work, the Inclusion Council has convened a Business 
Resource Group for each of the segments they represent.  The Business Resource Groups (BRGs) were created to 
address diversity and inclusion issues and challenges facing each of the following segments:  
 

• African American 
• Asian Pacific Islander 
• Gay, Lesbian, Bisexual & 

Transgender 

• Latino 
• Native American 
• Persons with Disabilities  
 

• Women 
• White Engagement 
• Young (under age 40)  

 

The Council engaged the BRGs throughout 2007 to help them identify five main areas in which they would like to 
make an impact through their work.  They are leadership, professional development, human resources practices 
and internal policies, marketing and outreach, collaborations and partnerships. 

 

In 2008, BRGs, led by the Inclusion Council members for each group, have begun another series of engagements.  
Each BRG has been assigned to one of the focus areas and will work together to develop system-wide 
recommendations and solutions for the challenges the United Way system faces in those areas.   
 
 
 
 
 
 
 
 
 
 
 
 
 
For more information about United Way’s diversity and inclusion work, please contact Marveen Henderson, Director, Diversity 
and Inclusion, Marveen.Henderson@uwa.unitedway.org, 800-892-2757, Ext. 847, or Deborah Foster, Executive Vice 
President, Strategic Alliances and Inclusion, Deborah.Foster@uwa.unitedway.org, 800-892-2757, Ext. 878.  

United Way staff members are invited to assist the Inclusion Council in its 
work by joining one or more of the Business Resource Groups.  Membership 
in the groups is unlimited and is open to anyone.  To join one or more of the 
groups, please visit: 

http://online.unitedway.org/advisoryteams 
 


